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2. unnuualitumissnuitedifunisluAanssuilifeadeaduansuywewulnd ann
winzaunaenIuuwImaieiu
3. duasunsaniiuauveangy OR lun1siasnsieansuyvesuinusTsy kaganiaungmung
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ndnanna fseluil
® yanNMVBBRNAslanwINanUIEY ¥ (United Nations Global Compact: UNGC)
AUENSUY YU
e UJynainai1nlud@niuywevu (The Universal Declaration of Human Rights:
(UDHR))
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Principles on Business and Human Rights: UNGP or the Ruggie Framework)
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dnsmduaina (Universal) mungils auvnauinuinieuiuansuyveyuivinieuiu lay
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wsnlle undluaaumsaifiengianzasasdondulumunszuiunsgfsssy
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TUUTTTY
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Tunansenn asmsandsennalidnvigiioNyedn “wEnmstuuziFesgsRafuavSIY ey
(United Nation Guiding Principles on Business and Human Rights: UNGPs)” Waduwuniens
AfiunsauansuywerUlunIAgIRInIUrENNITLaENTaUNSAELNININIENTUBI TN N1TAITN
warnaiferen TaevilslutunouddgdsseylilundnnstuunFosnshatuansuyvery Ao ns
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Fadudausmsusznanussiudunsimsnansuysesuriuleuisuastedvuaneluuien
MsfiunsUsziuaNuAssiUAVEYYeYU (Human Rights Risk Assessment — HRRA) tilofinin
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THREE PILLARS ort:c UN GUIDING PRINCIPLES

HUMAN RIGHTS

PROTECT RESPECT REMEDY

STATE CORPORATE VICTIMS

duty to responsibility access to
protect to respect effective remedy
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UyweBLTNUTEYNALI9INaNSuLweYY 30 Ye9nUiyyranainfiednsuyvevu (UDHR) Fudu

AnFnugrunnnaunall (Usenianiunannisves UN) Wisuiadeudjaaivaanvesnandns

UYBEYY

dwsudnduywevu 35 98 MAgadedlunisdiiunuveiniagsissdulssifiuidaiig
NzNzaRs esdnsuyveruiliisatasdunisaniugsie Feimuadunwimiliniagsiades
WAITUIIINHANTENUVB G, 5N LAY IFC Guide to Human Right Impact Assessment and

Management &siimnuaonaaediu Ufuanainainmednsuywesu (UDHR) dudsenaulusie
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1. @nslun1s83in (Right to life)

2. AvsluaSanuazanuuasnsdevsssianie asgnivnunieavaulaggneladla azgn
dnsouaiamuosnudly sniulaemauaslaodulununsyuiunsivnealilungune
(Right to liberty and security (including freedom from arbitrary arrest, detention or
exile)

3. Avfarlinnlumanazussnutedu / Avsiyeaalimegnuiifbssma st
1915997u (Right not to be subjected to slavery, servitude or forced labor)

4. dviiiaglignnagyiinismsiny msasneilunite I3uyvesssmiediddndes (Right not to
be subjected to torture, cruel, inhuman and/or degrading treatment or punishment)

5. Avsmssranisiinuvesyananounsiingrine / anslunsldsuanuminieuiuyanady
wagnisasnauduyanavestulaz Ay ulus@Ind snguuiesessu (Right to
recognition as a person before the law)

6. Avuinfisuresyanamunguine vasunsldunnudunsedaengransegiariiiisadu
LLazlﬂQﬂLﬁaﬂﬂﬁﬁa (Right to equality before the law, equal protection of the law, non-
discrimination)

7. ansludasnimaind easasuuaznisdagliindeadamnad e uazanaun (Right to
freedom from war propaganda, and freedom from incitement to racial, religious or
national hatred)

8. andlunsiindensideienniusyansna (Right to access to effective remedies)

9. andnislasunszuiunsmeranidusssy (Right to a fair trial)
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avslunmaifudaszannguuneegiiinadounds / ansilidesiuiiameniginsgnszvii
w3 iunsEyinisla Wlﬂﬂ’]iﬂigﬁ'}ﬁy’uﬁﬂﬁgmzqdwLﬂummﬁmmmgwmamﬁgﬂ (Right
to be free from retroactive criminal law)

ansluanududiuda (Right to privacy)

anslunisifiune uazidoniiogondeldegiaad (Right to freedom of movement and
residence)

avslumsaseluegendelulssmedu / Adeluussmadu mnanogluamesunse (Right to
seek asylum from prosecution in other countries)

anslunsiidaywnf (Right to have a nationality)

avslunisAuasenin / @nslunisaua Unles uasdiewmdein (Right of protection for the
child)

anslunisuaissulazasansauad (Right to marry and form a family)
anslunsidudwemingay / dvsisduidvesdwauasnindauvawmuies uaglidlasd

a

dvfaziemindauveaslulnefialioyann (Right to own property)
anslunisidaseniemnuan wazdudamiaun (Right to freedom of thought, conscience
and religion)

anslunisuansanudniu 1dsdeya wazuanseen / Anslunisiidasamiiesyanie
uansoon Tudedian uazuisiuaadiuliauduliniy swdddsudoyatnaisigndes
(Right to freedom of opinion, information and expression)

anslunisguuy / dAnslunisdiadnmi azguyuil osaufuviauiiadreassd (Right to
freedom of assembly)

ansluasamlunissusuduauiay wieundessslevdvesny (Right to freedom of
association)

avslunsfdrusiuludinansisae / Aanssuansisae (Right to participate in public life)
anslunsidnfsadafnisdsan 1wy UseAudeau (Right to social security, including social
insurance)

Anslun1svi1eu (Right to work)

dvslunislasuanimd eulunisvieuidusssusasuanela (Risht to enjoy just and
favorable conditions of work including rest and leisure)

anslunisness Wisamanamuseny waznsrinmdaieuntemausslovdlunsviay

(Right to form trade unions and join the trade unions, and the right to strike)
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27. AvdiagldSun1smsedindia 19U 913 1a3esysvia fiegende e1nwilsa uaznisuinig
asnsasy sndudmsunismsa@iniia Right to an adequate standard of living (housing,
food, water and sanitation)

28. @n3AuguAm (Right to health)

29. Anseun1sAine (Right to education)

30. @nslun19 LRI TaLsTIN TaUsElerdaInANUANIRIINISINeIMEns N1SHmUN
19309 wagn13¥nwIdnveUseius (Right to take part in cultural life, benefit from
scientific progress, material and moral rights of authors and inventors)

31. @nsias anluni1sinuaifdTnnuleswazn 15l nTwe1nsssINT1a (Right to self-
determination and natural resources)

32. Angve{gnaudslunislasunisufUfeg1adiuywesssu (Right of detained persons to
humane treatment)

33. &nslunslignaesd i esanluanunsaujuAmudayynii ivua (Right not to be
subjected to imprisonment for inability to fulfil a contract)

34. Avdvosnussdnlunsladuansaunszuaumsmunguune lunsdliigndueenainainiy

A1A (Right of aliens due process when facing expulsion)

35. @nSyunquies (Rights of minorities)

NUBLYG): £1489370 IFC Guide to Human Right Impact Assessment and Management &4l
ANNADAARBITUNANNITAVTUYBEYU 30 831N Uaarannainsiedniuyseyu (UDHR)
AIUALT A1ANWIN N. @nTuyvev 35 Y Mingitedlumsaiiiuauveinagsia

LAZAIANLIN A. NTUTEEUANUFSIATUENEUY BT
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JagUunanganidunisduladnisuiinaet ESG (Environmental Social and Governance)
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